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Introduction:  
Midwest Dental Assistants School, Inc. (hereinafter referred to as the School), offers the finest technology and equipment for 

student training and is staffed with qualified, approved instructors. 

Ownership:  

The School is owned by Jared Derr, Omaha, Nebraska.

Mission: 
The mission of the Midwest Dental Assistants School is to train students to become qualified, employable professionals in the 

fields of dental assisting.

Vision:  

Midwest Dental Assistants School offers Dental Assisting courses. Each course is taught in a private, state-of-the-art dental 

office with the latest in modern dental technology. We put an emphasis on hands-on training with 80 percent of the program 

devoted to clinical/lab training. Upon graduation, students will have the knowl edge and skills to be key players in any dental 

office. 

Faculty Members
Jared Derr, Program Advisor 

Joyce Mlynarik, Program Director, Administrator, Solicitor, Instructor

Audrea Williams - Lecturer

Astrid Bueso - Cabellero

 

 

 

 

Introduction/Ownership/Vision
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Certificate Programs: 

Dental Assisting Course, 270 hours 
Lecture Hours: 45, Clinical Hours: 225 

Program Description:  
Lecture is based on the dental assisting textbook provided with the course. Approximately 9-12 hours of lecture precede 
the first opportunity for hands-on experience, but students are encouraged to begin their clinical/lab training very soon af- 
ter being introduced to the methodology through lecture. Clinical/Lab training can be arranged to fit the student’s sched-
ule during normal operating hours of participating clinics. Students will work one on one with current Dental Assistants 

and Doctors at participating clinics.

Participating clinics are listed in page 23 of this school catalog.

  

Program Objective:  
To be able to perform four-handed dentistry, take impressions, take, develop and mount x-rays, seat and dismiss patients,

give oral care instructions, and ensure the comfort of patients.

Occupational Objective:  
The graduate will be qualified to acquire an entry-level position in the field of dental assisting.

Course Completion: 
The classroom portion of the dental assistant course is 45 hours. Students have 18 months from the date of the first

Class meeting in which to complete the extern portion of the course. If students do not complete the extern portion of the

course within 18 months and desire to complete the course,  they must reenroll and pay a fee of $500.00.

They must again attend the classroom portion and have 18 months in which to complete the extern portion of the course.

Hepatitis B Immunization: Hepatitis B is a liver infection caused by the Hepatitis B virus (HBV). For some people Hepa-
titis B is an acute, or short-term, illness; but for others, it can become a long-term, chronic infection. Chronic Hepatitis B  
can lead to serious health issues like cirrhosis or liver cancer. The best way to prevent Hepatitis B is by getting vaccinat-
ed. All students must have received the first of a three-injection series that covers a six-month period before beginning
their clinical extern work in a dentist’s office. If a student received the series more than 10 years prior or did not complete
the series, the student must get a titer from his local physician to reveal his immunity to Hepatitis B. For more informa-

tion, go to http://www.cdc.gov/hepatitus/HBV/index.htm

Student - Teacher Ratio: 8 students - 1 Instructor

Programs/Courses Offered
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When an unexpected closure occurs due to extraordinary conditions such as inclement weather, students will be notified

as soon as possible by phone.

Classes are not held on the following holidays: 

 

New  Year ’s Eve New  Year ’s Day  

 

Memorial Day  Independence Day  

 

Labor Day  Thanksgiving Day and the Friday following  

 

Christmas Eve  Christmas Day

Lab/Clinical is 225 hours. 

A student must receive a 70% on the final examination to pass. The extern program is pass/fail. A student works one on

one with a trainer and a must complete a proficiency packet. The student and trainer work together until the trainer is

confident the student is proficient in needed skills as outlined in the proficiency packet. 

Please refer to the student extern packet for detailed information about the clinicals standards of progress, policy and

procedures.

 Tuition     Registration     Books/Modern Dental     Uniform        X-ray Course      Total

Dental Assisting:  $3,618     $150                 $500                                   $27    $500                            $4,795

Assisting/Workbook 
& Dental Instrument 
Edition 13

Registration-
Creighton University
or Unme Lincoln

Programs/Courses Offered

Class Schedule 2025-2026
2025 - 2026 Class Schedule:

Mar. 24, 2025 - July 7, 2025 

April 29, 2025 - Aug. 12, 2025

May 21, 2025 - Sept. 3, 2025

June 26, 2025 - Oct. 9, 2025

July 21, 2025 - Nov. 3, 2025

Aug. 26, 2025 - Dec. 9, 2025

Sept. 17, 2025 - Dec. 30, 2025

Oct. 23, 2025 - Feb. 5, 2026
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The School does not discriminate based on race, sex, religion, ethnic origin, or disability. Prospective students must be 18

years of age or older to be accepted for enrollment. High school diploma, GED or equivalent. 

Prospective students may enroll at any time, provided there is space in the program. Late enrollments will be accepted up 

to one week into the course.

0004.08 A student who has not visited the school facility prior to enrollment will be given an opportunity to withdraw
without penalty within three days following either the regularly scheduled orientation procedures or following a tour
of the school facilities and inspection of equipment. 

 Academic Environment
Midwest Dental Assistant School, LLC, enables our students to: 

a. pursue an education free from illegal discrimination and to be judged on the basis of relevant abilities, qualifications,

and performance;

b. receive fair and impartial academic evauation;

c. inquire freely;

d. access their own personnel and education records and to have the school maintain and protect the confidential status

of such records as required by appropriate lega authority;

e. inhabit an academic environment conducive to intellectual freedom

f. to experience a fair and orderly disciplinary process; and

g. have access to accurate information regarding tuition, fees and charges, course availability, general requirements for

establishing and maintaining acceptable academic standing, and graduation requirements.

Entrance Requirements/Enrollment
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Students not accepted to the school will receive, within 60 days of signing the enrollment agreement, a refund of all monies

paid. Students who cancel the enrollment agreement within three (3) business days will receive, within 60 days of signing the 

enrollment agreement, a refund of all tuition and fees paid. Students who cancel the enrollment agreement after three days of

signing but before the commencement of classes will receive, within 60 days of signing the enrollment agreement, a refund

of all monies paid less the Registration Fee of $150.00. The amount of refund is based on the official date of termination or

withdrawal, which must be submitted in writing to the Program Director at the address below. If a student does not cancel the

enrollment agreement or withdraw from school in writing and does not commence classes, the school will retain all tuition

costs and fees. Once the student receives the textbooks and the uniform their costs are not refundable. Once a student has

been placed into the x-ray class, the cost of that class is not refundable after commencement of classes at Midwest Dental 

Assistants school.

Attendance Requirements
Students are expected to arrive at class on time with the proper materials. All students enrolled in the Midwest Dental Assist-

ing School are allotted two absences from classroom lectures per course. If a student accrues more than two absences, the

student will be dismissed from school. Tardiness consists of being more than 15 minutes late to a class. Being tardy twice

is equivalent to one absence. Lectures cannot be made up. It is the student’s responsibility to contact the instructor to set a 

time to make up missed assignments or labs. A student may have one excused absence during the 15-week course for a 

medical emergency or death in the family involving a parent, child, spouse, or sibling or for a stepparent, step child,

or stepsibling.

If a student needs to take an extended time off for family, medical or any other reason, he need not reapply but must contact 

the Director to set a new start date. Students who are unable to continue classes for medical reasons or severe personal

problems will be required to take a leave of absence until they are able to return to class, or they may choose to withdraw 

from school. The student must give a signed and dated statement in writing to the instructor, who will forward it to the main

campus. The Program Director will approve or disapprove the request. If the student is not able to return to school, the refund

policy will dictate the amount of refund, if any. If the student is able to return to school, he may re-enroll at a later date and

complete the curriculum.

 

Each lecture is three hours long. Students should be prepared to expand at least 6 hours a week on persona review and

study after each lecture.

Refund Policy
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Students are evaluated by Midwest Dental Assistants School faculty on an on-going basis to determine if they have at- 

tained the necessary competence to perform acceptable work. Any deficiencies are thoroughly discussed with the student 

and further explanation and training are provided. This one-on-one, hands-on process enables both student and instructor

immediately and constantly to be aware of the student’s level of performance.

 The lead dental assistant at the extern student’s site will grade the student on each competency area of the extern packet: 

Evaluation and grading criteria are:

3 Student competently met the stated criteria without assistance

2 Student required assistance in order to meet the stated criteria

1 Student showed uncertainty when performing the stated criteria

0 Student was not prepared and needs to repeat the step

N/A  No evaluation of this step.

Conduct Policy/Dismissal
All students are expected to act maturely and are required to respect other students and faculty members. Possession of

weapons, illegal drugs, and alcohol are not allowed at any time on school property. Any violation of school policies may

result in permanent dismissal from school.

Any student may be dismissed for violations of rules and regulations of the school, as set forth in school publications.

A student also may be withdrawn from classes if he or she does not prepare sufficiently, neglects assignments, or makes

unsatisfactory progress. The Program Director, after consultation with all parties involved, makes the final decision.

The Program Director may temporarily suspend students whose conduct is disruptive or unacceptable to the academic 

setting. After appropriate counceling, students who demonstrate a genuine desire to learn and conform to school stan-

dards of conduct, wil be allowed to resume attendance. The director wil review

each case and decide upon re-admittance.

The refund policy of Midwest Dental Assistants School is not conditional upon compliance with the school’s rules of conduct. 

Progress Policy

Please refer to the student extern packet for detailed information about the clinicals standards of progress, policy, and

procedures.
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Student Records Maintained by the School: 
The school maintains records concerning student identification, address, emergency contact information, age, educational 

experience, tuition payment, attendance, immunizations, x-ray training, CPR training, testing, and graduation. Student financial

records will be kept for 8 years. Student Transcripts will be maintained permanently. 

Confidentiality of Student Records: 
Student records are maintained at the main campus in Omaha, Nebraska. Records are not shared with any other entity for

any purpose except for required state inspections. Prospective employers may be given access to student transcripts upon

the student’s written, dated consent to such action. 

Facilities
The address of the current location is:

Our classrooms are equipped with modern equipment to enhance learning. Computer programs, charts, diagrams, and 

videos enhance classroom activities.

Main Campus:   

6606 South 168th Street, Suite 100

Omaha NE 68135  

Phone: 402-932-1690  

Fax: 402-505-9704

Student Records
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The school does not grant advanced status based on credits from other institutions. The school does not guarantee 
transferability of our coursework to another institution unless there is a written agreement with that institution. 

Grievance Procedure
The school will make every attempt to address concerns and to reach a satisfactory resolution with the student. If a
student shall have a grievance with the school which they feel has not been resolved by the instructors, they may address
their concerns in writing to:

Joyce Mlynarik,
Program Director
Midwest Dental Assistants School, 
6606 South 168th Street, Suite 100,
Omaha NE 68135 
Telephone 402-932-1690
Fax 402-505-9704

Other Institutions
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Student complaints should be brought to the attention of the Program Director to attempt resolution. If a satisfactory res- 

olution cannot be reached between the student and the school, the student may contact the Program Director of Postsec-

ondary Career Schools at the Nebraska Department of Education.

 

All student complaints submitted must be in writing and shall be filed within two years after the student discontinues 

training at the school. 

Nebraska Department of Education - Attention to Director of PPCS-VE
P.O. Box 94987

Lincoln, NE 68509

Physical Address:

500 So. 84th St., 2nd Floor

Lincoln, NE 68510-2611

https://www.education.ne.gov/ppcs/contact-us/

Employment Advisory Services
Midwest Dental Assistants School, LLC, offers employment advisory services consisting of job lead referrals to graduates. The   

school website invites dental offices to list job openings for which the students may apply. Students are encouraged to take

their resumes in person to different offices to apply for positions. Students may find employment with the dentist they complete

their externship with, if they present themselves professionally and the dentist has an opening. Student referrals to prospective

employers are not based on direct conctact with the employer regarding current job openings. While we will advise you in your 

job search, we make no guarantee, expressed or implied, of future employment.

Student Complaints
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Final Lecture Examination/Instrument Final Exam. Students will take a written final examination 
consisting of multiple choice questions and an instrument identification examination.
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CLINICAL AFFILIATION AGREEMENT BY AND BETWEEN 

Midwest Dental Assistants School and  

 

This Clinical Affiliation Agreement (hereafter referred to as “Agreement”) is effective as 
of  

April 6, 2023, by (Midwest Dental Assistants School) located at   

6606 South 168th Street Omaha NE 68135  (402) 932-1690   

_________________________________________________________ 

 

RECITALS 

A. School was established and sponsors certain accredited medical education 
programs, including a program providing education and training in the field of Dental 
Assisting and is recognized as the Sponsoring School for this program, including the 
Program, subject to applicable accreditation standards and regulations; 
B. Institution operates a Dental Office licensed in the State of Nebraska; 
C. The program requires the fulfillment of certain externship experiences for 
completion of the training obtained therein; 
D. It has been determined that it is in the best interest of School’s students that the 
facilities of Institutions be used to provide the requisite externship experience for the 
students education; 
E. Institution has agreed to provide the students with the required externship 
experience at its facilities, subject to the terms and conditions of this agreement; 
F. This Agreement is intended, in part, to satisfy the standards set forth in applicable 
accreditation and other regulatory requirements. 

Now, therefore, in consideration of the terms and conditions herein contained, and for 
other good and valuable consideration, the parties agree as follows: 

I. RESPONSIBILITY OF SCHOOL. As the sponsoring Institution of the 
Program, School shall be responsible for the overall direction of the Program and for 
enforcement of all applicable requirements of any governmental authority or 
applicable accreditation body (collectively, the “Requirements”). School shall retain 
ultimate authority with respect to all educational aspects of the Program and shall be 
responsible for the development and implementation of the educational curriculum 
for the Program. School’s specific responsibilities shall include: 

A. Overall orientation of Students to the Program and the Externship 
requirements and expectations; 



B. Provision of classroom theory and practical instruction to Students 
prior to their assignment to Institution for the Externship; 

C. Continuing oral and written communication with Institution regarding 
Students performance and evaluation absences and assignments of 
Students; 

D. Subject to Paragraph I below, assigning Students to the Program and to 
Externships at Institution; 

E. If required by the Requirements, ensuring that all Students assigned to 
Institution are properly licensed and provide documentation of 
licensure to Institution; 

F. At the reasonable request of Institution, removing a Student whose 
behavior is a threat or danger to Institution’s personnel or patients or 
for exhibiting unprofessional behavior, as further outlined below in 
Section II.E. of this agreement; 

G. Advising all Students that while participation in the Externship at 
Institution’s facilities, they must comply with the policies, rules, 
regulations and procedures of the Institution; 

H. Advising all Students that they must be prepared to provide Institution 
with written verification of the immunization and diagnostic tests 
conducted in compliance with institution’s health policy and an overall 
health status report listing physical limitations, If any, and any other 
pertinent information in order to participate in the Externship; 

I. The number and level of training of Students initially to be assigned to 
Institution are set forth in Exhibit I.I. Additional Students may be 
assigned only with the agreement of each of the parties hereto; and 

J. Defend, indemnify and hold Institution, its directors, officers, agents 
and employees harmless from and against ant and all damages, claims, 
demands, suits, judgments, penalties, settlements, and costs (including 
reasonable attorney’s fees and expenses) and liability imposed by law 
(“Damages”) to the extent arising from or in connection with (i) any 
action taken by the School or its agents solely as a function of the 
educational aspects of the Program (ii) the negligent acts or omissions 
of Students (unless taken at the direction of Institution or its agents) 
and (iii) any breach by School of any provision of this Agreement. 
This indemnification obligation shall survive any termination of this 
Agreement. As used throughout this Agreement, the term “Damages” 
shall mean direct Damages and shall exclude consequential punitive, 
exemplary or other indirect Damages. 

II. RESPONISBILITY OF INSTITUTION. Institution shall have the following 
responsibilities. 

A. Provide an orientation to Institution for each Student assigned which 
instructs each Student with regard to his/her institutional 



responsibilities while assigned to Institution for the Externship, 
including the rules, regulations and policies of Institution; 

B. Provide a reasonable number of qualified medical professionals to 
supervise the Students Externship experience while assigned to 
Institution and retain ultimate control and decision making authority 
with respect to patient care; 

C. Provide each Student with a mentor who shall have the responsibility 
to serve as an additional resource to the Student with respect to the 
Student’s clinical education; 

D. Provide all reasonable accommodations necessary for the Externship 
of Students to satisfy the requirements and to supervise the Externship 
component of the student’s education, subject to review and approval 
as to educational issues by School. 

E. If the performance of a Student is at any time considered to be 
unsatisfactory or unprofessional, immediately notify and provide 
documentation of such performance to School. A plan for corrective 
action will be determined by the School, in consultation with 
Institution. In addition, Institution may remove any Student from 
Externship if Institution determines in its reasonable discretion that 
such removal is reasonably necessary for patient and/or Institution 
staff safety, or to comply with any applicable Requirements; 

F. Maintain all necessary licenses for the operation of Institution and 
notify School of the results of any accreditation, licensing or 
certification which is probationary or in which approval is denied or 
removed; 

G. Defend, indemnify and hold harmless School and its affiliates and 
their respective directors, officers, agents, students and employees 
from and against any and all damages to the extent arising from or in 
connection with (i) the negligent acts or omissions of Institution, 
including its staff, employees and agents, (ii) the negligent acts or 
omissions of Students taken at the direction of Institution or its agents 
and (iii) any breach by Institution of any provision of this Agreement. 
This indemnification obligation shall survive any termination of this 
Agreement. 

III. HIPAA REGULATION. The parties agree to comply with the Health Insurance 
Portability and Accountability Act of 1996, as codified at 42 U.S.C. 1320d 
(“HIPAA”) and any current and future regulations promulgated there under, 
including, without limitation, the federal privacy regulations contained in 45 C.F.R. 
Parts 160 and 164 (“Federal Privacy Regulations”), the federal security standards 
contained in 45 C.F.R. Part 142 (“Federal Security Regulations”) and the federal 
standards for electronic transactions contained in 45 C.F.R. Parts 160 and 162, all 
collectively referred to herein as “HIPAA Requirements”. The parties agree not to 



use or further disclose and Protected Health Information (as defined in 42 U.S.C. 
Section 1320d), other than as permitted by the HIPAA Requirements and the terms of 
this Agreement. The parties agree to make their internal practices, books, and 
recordings relating to the use and disclosure of Protected Health Information 
available to the Secretary of Health and Human Services to the extent required for 
determining compliance with the Federal Privacy Regulations. In addition the parties 
agree to comply with any states laws and regulations that govern or pertain to the 
confidentiality, privacy, security of, and electronic and transaction ode sets pertaining 
to, information related to patients. The parties hereby acknowledge that the services 
being provided to the Institution by the School pursuant to this Agreement are not 
intended to create a “Business Associate” relationship as that term is defined in 45 
C.F.R. § 160.103. 

School shall direct Students to comply with the policies and 
procedures of Institution, including those governing the use and disclosure of 
individually identifiable health information under federal law. Solely for the purpose 
of defining Students’ role in relation to the use and disclosure of Institution’s 
protected health information, Students shall be deemed members of Institution’s 
workforce, as that term Is defined by 45 C.F.R. 160.103, when engaged in activities 
pursuant to this Agreement. Students are not, however, and shall not, for any purpose, 
be considered employees of Institution or School. 

IV. PERFORMANCE OF SERVICES. All Students participating in Externship at 
Institution shall be, at all times, unpaid externs without the expectation of or 
entitlement to compensation or benefits from either party. 

V. OSHA COMPLIANCE. School shall be responsible for instructing Students 
participating in any Externship at Institution to comply with the final 
regulations issued by the Occupational Safety and Health Administration 
governing employee exposure to blood borne pathogens in the workplace 
under Section VI (b) of the Occupational Safety and Health Act of 1970, 
which regulations became effective March 6, 1992, and as may be amended or 
superseded from time to time. School shall provide all Students with (1) 
information and training about the hazards associated with blood and other 
potentially infectious materials, (2) information and training about the 
protective measures to be taken to minimize the risk of occupational exposure 
to blood borne pathogens, (3) training I the appropriate actions to take in an 
emergency involving exposure to blood and other potentially infectious 
materials, and (4) information as to the reasons the Student should participate 
in hepatitis B vaccination and post-exposure evaluation and follow-up. 

VI. BACKGROUND CHECKS. If required by applicable accreditation 
organizations, state or federal law, or Institutions’ request, School shall 
conduct a background check on each Student assigned to an Externship, prior 
to participation in the Externship. To the extent permitted by law, School 



provided Institution with applicable documentation certifying that a 
Participant has completed the applicable background check. Background 
check will include, at a minimum, all the following elements: (1) 7 year 
criminal background check in current and previous counties of residence and 
employment, (2) a check of the national sex offender registry and (3) evidence 
that the Student is not ineligible to participate in all federal and state health 
programs and verification that the Student is not on the OIG or GSA exclusion 
list. 

VII. CLINICAL SUPERVISION. All clinical aspects of a Student’s Externship 
at Institution will be under the direction and supervision of a member of 
Institution’s staff. Although School is responsible for the overall direction and 
administration of the Program, School dies not provide patient care and, as 
such, shall have no responsibility or liability for patient care. 

VIII. INSURANCE. School and Institution shall secure and maintain at all 
times during the Term (as defined in Section XI below), at their respective sole 
expense, commercial general liability insurance covering themselves and their 
respective agents and employees. Such coverage provided by School and Institution 
may be afforded via commercial insurance, self-insurance, a captive, or some 
combination thereof at limits of at least $1,000,000 per occurrence. Such insurance 
shall not be cancelable except upon 30 days prior written notice to the other party. 
Such coverage shall be primary and non-contributory, upon either party’s reasonable 
request, the other party shall provide a certificate of insurance evidencing such 
coverage. 

 
To the extent required by law, School and Institution shall each secure 

and maintain at all times during the Term, at their respective sole expense, workers’ 
compensation and employers’ liability insurance covering their respective agents and 
employees. Such coverage provided by School and Institution may be afforded via 
commercial insurance or self-insurance. 

 
School and Institution shall secure and maintain at all times during the 

Term, at their respective sole expense, professional liability insurance (medical 
malpractice) covering their respective employees and agents. Each of School and 
Institution’s professional liability insurance shall provide for coverage of Students 
providing services to Institution pursuant to this Agreement. If the actions taken or 
omissions by Students leading to a claim of professional liability are taken at the 
direction of Institution, Institution’s coverage shall be primary. If the actions taken or 
omissions by Students leading to a claim of professional liability are not taken at the 
direction of Institution, School’s coverage shall be primary.  Such coverage may be 
afforded via commercial insurance, self-insurance, a captive, or some combination 
thereof at limits of at least $1,000,000 per occurrence and $3,000,000 aggregate. 



Upon either party’s reasonable request, the other party shall provide a certificate of 
insurance evidencing such coverage. 
IX. RECORDS. All records pertaining to professional services rendered by Students 
to Institution patients or clients shall remain the sole property, and in the custody, of 
Institution. 
X. COMPLIANCE WITH GOVERNMENTAL REQUIREMENTS. 

A. In performing its respective obligations under this Agreement 
and the activities contemplated hereby, each party and its 
respective officers, directors, employees, agents, 
subcontractors and independent contractors will comply fully 
with all applicable federal and state laws, rules and regulations. 

B. In the events of a change in applicable federal and state 
statutes, case law, regulations to federal instructions, the 
interpretation of any of the foregoing or the adoption of new 
federal or state legislations, any of which are reasonably likely 
to materially and adversely affect the manner in which either 
Party may perform its services under this Agreement, or which 
shall make this Agreement unlawful, the Parties shall 
immediately enter into good faith negotiations regarding a new 
arrangement that complies with such changed or adopted law, 
regulation or policy in a manner which approximates, as 
closely as possible, the position of the Parties prior to the 
change. If the Parties hereto acting in good faith are unable to 
mutually agree upon and make amendments or alterations to 
this Agreement to meet the requirements in question, or 
alternatively, the parties mutually determine in good faith that 
compliance with such requirements is impossible or unfeasible, 
then this Agreement shall be terminated without penalty, 
charge or continuing liability upon the earlier of the following: 
the date sixty days (60) subsequent to the date upon which any 
Party gives written notice to the other Party, or the effective 
date upon with the legislature, regulatory or administrative 
change prohibits the relationship of the Parties pursuant to this 
Agreement. 

XI. TERM AND TERMINATION. This Agreement shall commence on the 
Effective Date and shall continue for a period of one year (the “Term”), and 
automatically renew for successive one year periods, unless earlier terminated as 
follows: 

A. The parties may terminate this Agreement at any time by 
mutual written consent and such termination shall be effective 
upon the data stated in the consent. 



B. Either party may terminate this Agreement without cause at 
any time upon not less than 90 days prior written notice. 

C. This Agreement may be immediately terminated if (i) School’s 
licenses, accreditations or certifications required to operate the 
Program are terminated or revoked or any material disciplinary 
action is taken against School by an accreditation or regulator 
agency or (ii) Institution’s licenses, accreditations or 
certifications required to operate Institution’s are terminated or 
revoked or any material disciplinary action is taken against 
Institution’s by an accreditation or regulatory agency. 

D. Either party shall have the right to terminated this Agreement 
for cause, upon not less than thirty (30) days notice upon the 
violation by another party of any material provision of this 
Agreement provided that, following receipt of written notice by 
the other party specifying such violation with reasonable 
particularity, such violation is not cured prior to the effective 
date of termination stated in such notice. 

E. Notwithstanding anything contained herein to the contrary, 
other than pursuant to XI(C) above, the termination of this 
Agreement shall not be effective with regard to Students 
participating, at the time of such termination, in an Externship 
until all such Students have completed or otherwise 
discontinued participation in such Externship. 

XII. CONFIDENTIALITY. Each party hereto recognizes and acknowledges 
that, by virtue of entering of entering into this Agreement and fulfilling the terms of 
this Agreement, such party may have access to certain information of the other party 
that is confidential and constitutes valuable, special and unique property of such other 
party (“Confidential Information”). Each party agrees that it will not, and it shall 
instructs its respective employees and agents to not, at any time (either during or 
subsequent to the term of this Agreement), disclose to others, use, copy or permit to 
be copied, without the express prior written consent of  the other party, except in 
connection with the performance of duties hereunder, any Confidential Information, 
including, without limitation, information which concerns patients, Students, costs, or 
treatment methods and which is not otherwise available to the public. 

Except for disclosure to their respective legal counsel, accountant or 
financial advisors, neither party shall, and each party shall instruct its respective 
employees and agents to not disclose the terms of this Agreement to any person, 
unless disclosure thereof is required by Requirements or otherwise authorized by this 
Agreement or consented to by the parties in writing. 

As used throughout this Agreement, the term “Confidential 
Information” shall not include any information which is or becomes part of the public 



domain other than due to a breach of this Agreement by the party obligation 
hereunder to maintain its confidentiality. 
XIII. NOTICES. All notices and other communications required hereunder by 
either party to the other shall be in writing delivered personally, by certified or 
registered mail, return receipt requested, or by overnight courier, and shall be deemed 
to have been duly given when delivered personally or when using overnight courier 
or three business days after being deposited in the United States mail, postage prepaid 
addressed as follows: 

If to School: 
Attn: 
 
If to Institution: 
Attn: 
 
With a copy to: 
Attn: 

 

Or to such other persons or places as wither party may from time to time designate by 
written notice to the other. 

XIV. INDEPENDENT CONTRACTOR RELATIONSHIP. No party hereto 
shall have the right to bind the other, to transact ant business in any other 
party’s name, or to make any promises or representations on behalf of any 
other party. The parties expressly agree that the nature of their relationship is 
that of independent contractors, and not that of employer and employee, 
partners, joint venturers, or any other relationship. In not event shall any party 
be liable for the debts or obligations of any other party hereto. 

XV. NON-DISCRIMINATION. There shall be no discrimination on the basis of 
race, national origin, religion, creed, sex, age, sexual orientation, veteran 
status, disability or other legally protected classification in either the selection 
of Students, or as to any aspect of the Externship training; provided, however, 
that with respect to disability, the disability must not be such as would, even 
with reasonable accommodation, in and of itself preclude a Student’s effective 
participation in the Externship. 

XVI. ASSIGNMENT. No party may assign this Agreement or any interest herein 
or subcontract its obligations hereunder, without the prior written consent of 
the other party. 

XVII. AMENDMENTS. This Agreement may be amended only by written 
agreement of each of the parties hereto. 

XVIII. ENTIRE AGREEMENT; THIRD PARTY BENEFICIARIES.  This 
agreement constitutes the entire agreement of the parties with respect to the 



subject matter hereof, and supersedes all proposals or prior agreements, oral 
or written communications, oral or written. No third parties shall be deemed to 
be beneficiaries of any provisions of this Agreement. 

XIX. BINDING EFFECT. This agreement shall be binding upon the parties hereto 
and their respective successors and permitted assigns. 

XX. DESCRIPTIVE HEADINGS. The descriptive headings in this 
Agreement are inserted for convenience of reference only and do not constitute a part 
of this Agreement. 
XXI. SEVERABILITY. If any part of this Agreement should be held to be 
void or unenforceable, such part will be treated as severable, leaving valid the 
remainder of this Agreement notwithstanding the part or parts found void or 
unenforceable. In such event, the parties hereto agree that the court or other 
authorized entity in the proceeding in which any such provision hereof is determined 
to be void or unenforceable shall reform the offending provision in such a manner as 
to cause it, if at all possible, to be valid and enforceable while at the same time 
accomplishing, as nearly as possible, the parties’ original intent in including such 
provision in this Agreement. 
XXII. CONSTRUCTION OF AMBIGUITIES. The general rule that 
ambiguities are to be construed against the drafter shall not apply to this Agreement. 
In the event that any provision of this Agreement is found to be ambiguous, each 
Party shall have an opportunity to present evidence as to the actual intent of the 
Parties with respect to such ambiguous provision. 
XXIII. SURVIVAL. The provisions of Articles I.J., II.G. VIII, XXIII and XXV 
shall survive the termination or expiration of this Agreement for any reason. 
XXIV. GOVERNING LAW.  This Agreement shall be governed by and 
construed and enforced in accordance with the laws of the state where the School is 
located, except to the extent its principles of conflicts of law would result in the 
application of the law of another jurisdiction. 
XXV. DISPUTE RESOLUTION. The Parties acknowledge and expressly agree 
to waive any and all rights to a trial by jury for all claims and disputes arising under 
this Agreement. In the event that the governing law does not allow for a jury waiver, 
any dispute or controversy arising under, out of or in connection with, or in relation to 
this Agreement, or any amendment hereof, or the breach hereof shall be determined 
and settled by arbitration in the County in which the School is located, in accordance 
with the American Health Lawyers Association Alternative Dispute Resolution 
Service Rules of Procedure for Arbitration and applying the laws of the State. Any 
Award rendered by the arbitrator shall not be final and binding upon each of the 
Parties, and not similar, nor shall any waiver constitute a continuing waiver. No delay 
in acting with regard to any breach of any provision of this Agreement shall be 
construed to be a waiver of such breach. 
XXVI. FORCE MAJEURE. Neither Party shall be liable to the other party for 
any interruption, failure inability, or delay to perform hereunder, if such failure, 



inability, or delay is due to any cause beyond the reasonable control of the party so 
failing, including without limitation, acts of God, acts of any government, war or 
other hostility, civil disorder, the elements, fire, explosion, power failure, 
telecommunications service failure or interruption, equipment failure, industrial or 
labor dispute, or inability to access necessary supplies, and due diligence is used in 
curing such cause and in resuming performance. 
XXVII. EXCLUSIVITY. This Agreement is nonexclusive and does not affect 
either party’s ability to contract with other entities. 
XXVIII. IN WITNESS WHEREOF, the parties hereto, duly authorized, will 
indicate their acceptance of this Agreement by affixing their signatures to this 
Agreement. 

SCHOOL – 

 

By: Joyce Mlynarik 

Title: Director  

 

INSTITUTION – 

 

By: ___________________________________ 

Name: 

Title: 



 

EXHIBIT I.I 

 

[To be completed] 

The maximum number of students at any one time and the level of training / type of 
training 

 Dental Assistant  

If more than one program fills this in for each program. 













































































































































































A S S I S T A N T S  S C H O O L

MIDWEST DENTAL ASSISTANTS SCHOOL, LLC.    I    www.MIDWESTDA.comMIDWEST DENTAL ASSISTANTS SCHOOL, LLC.    I    www.MIDWESTDA.com
CERTIFIED TO BE TRUE & CORRECT IN CONTENT & POLICY • VOLUME #16 • PUBLICATION DATE: 1/1/2025


